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INTRODUCTION

The African Women's Development Fund was established in June 2000 as an Africa-wide
philanthropic, grant-making initiative to support the realisation and fulfilment of African
women's rights by funding autonomous women's organisations on the continent. AWDF
believes that if women and women's organisations are empowered with skills, information,
sustainable livelihoods, opportunities to fulfil their potential, plus the capacity and space to make
transformative choices, then we will have vibrant, healthy and inclusive communities. To
achieve this, AWDF mobilises financial, human and material resources to support local, national,
and regional initiatives for transformation led by African women.

AWDF has awarded grants and provided technical support to over 1,400 women's rights
organisations in 46 out of 54 African nations and 5 Middle Eastern nations in the last two
decades. As part of the organisation's monitoring, evaluation and learning activities, AWDF
conducts a grantees' Recognition survey annually to identify achievements and recognition of
grantees supported two years prior to the survey. The 2021 grantee recognition survey focused
on grantee organisations that received US$ 5000 and over in grants in 2019. Online survey
questionnaires were sent via Survey Monkey to 91 organisations in 21 African countries and 2 in
the Middle East (70 organisations in 13 Anglophone countries, 21 organisations in 10
Francophone Countries).
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The key aim of the recognition survey is to inquire whether grantees have received
an award or recognition for their work after they have received support from AWDF.
It is also to publicise grantees' achievements and acknowledge the strides and impact
they have contributed to achieving women's equal rights and gender justice with
their projects. Other objectives of the survey include to:

e Ascertain the role AWDF played (project funding or capacity-building support)
that enabled the grantees to achieve recognition/award.
¢ Use findings to encourage and motivate other grantees.

This section of the report focuses on the analysis of grantees responses that
encompasses three (3) main categories: organisational background, awards and
recognition grantees have received, and the role AWDF's partnership played in
achieving the award/recognition. In all, we received 64 valid responses, representing a
70% (of 91) response rate.

The analysis and findings presented in this report section are based on the valid
responses received from the 64 organisations.
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97% (62 organisations) of respondents are located in 21 African countries, with 3% (2
organisations) located in 2 Middle Eastern. Regarding language distribution, 83%
(representing 53 organisations) are registered in 13 Anglophone countries, and 17%
(11 organisations) are registered in 10 Francophone countries. These figures also
represent the number of Anglophone and Francophone organisations that submitted
valid responses to the survey.

500gle My Maps

Figure 1: Location and language distribution of respondents.
Francophone- Blue
Anglophone — Yellow
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HORIZON Wasso Tounkara, présidente de Genji hip-hop
«En réalité, les femmes ne
connaissent pas la loi sur le viol»

«Doyna ! Dotwundow
noppi ! Daguenn wara
i bolés (Ca suffit
Nous ne nous airons
plus ! Dénoncez-les).
Ces paroles qui for-
ment le refrain de la
chanson de Zarah B et
Mina La Voilée sont
un plaidoyer fort de
T'Associalion Genji
hip-hop qui regroupe
des artistes, activistes

respectis, elle  personne
wrn au moins bes démar-
ches qu'll taut flre pour que
fustice hul ot renduo
Fourquoi an o chaisi auss Je
domaine de Lo santé meniale
? Cest parce quian Sénigal, i
chaque fris qon demande &
quelguun daller mnmilter
wn peychalogue, Ln péponse
est souvent de dire © <fe ne
suis s folle.» Alors gue ga
w'a rien 4 woir, Deac pour

nous, 1] est temps que la
halge sl

et fEministes, Le sin-
gle, qulsers couplé i
un docume nt sudiovi-
suel, met 'aceent sur
la prise en charge des
victimes de viol.

Comment est né ce pro-
Jel <Dotounion noppls ¥

Dofouniou noppi est une
initistive de I'Assaciation
Genjl hip-hop qui megroupe
den fommes artistes, netivis-
tes et fiminites qul évoluen
dans ke hip-hop et les eulires
urhaines. Dotouniow soppi
fait partie d'un projet qui
dappelle <Femme, ma santé
dabord. Femmes, mes droits
dabords. Le elip Dotauniou
nappi est sccompagné d'un
single ef & reportage-vidéo
dans lequel intervient une
avacate pour parler de b lof
st e widd et de son conteni,
et une peychologue qul pasle
de limportanee dune prive
et charge mentale @ midica-
le des wictimes. O projet fait
partie de coux que Genji
devail réaliser au mois de
novembre demier dans le
adre des 1 jours d'aetivis-
me Apris avoir participé o
plusieurs séminaires avec
& autres momvements comme
IAssoclation  des  furistes
sénigaliises (Als). les collec-
tis Dufe doy, Femmes :
oveue les médias, e aprés

an Sénégal et que les gens
alllent consulier, sirtout les
wictioes de viel qui ant sow-
et des problémes pou jur-
ler dhe o qu'ellen ot view. Ce
moul des factenrs bioguants
qui fant quelles oni du mal &
revenir dans | société et
eontinmer leur vie,

Comment les artistes
du collectifl om travaillé
ensemble *

Dhabitode, on fasait des
singles dans lssquels (ere-
walent pluslenrs artistes
Mais cette luks-el, on o voulu
changer de démarches en
choislusant deux artistes
Minn La Voilie travaille déjh
war cethime o Zarah B yest
anmsi trivs serwibile. On o chai-
s des artistes qui sont dija
sur cotte lande #1 qui sam en
train de travailler sur cesthi-
mes, le viol et les Violences
basbes sur le genre (Vig)
Elles ant travailk ensemble
de léeriture o b l'enregistre
ment. Elles oot eu foale la
documentation lecontenude
la lod, containes informations
et Inferviews que nous avions
faltes avec IAjs ot une
poehologue. Co qui beur &
permis de mimx orienter e
plaidoyer parce que F'objestif
de oe single. e'est vraiment de
rendre cefte lol accessible
pour tout le monde, que bes

mess. Est-ce que vous
penser que le viol n'est
PO ————
duns s musiaque 7

Genji hip-hop arganise ce
w bopp
qui oxt i wn dewciimme édition.
“sannie passie, o aviit chai-
s comme théme e sis
je comnais mes
druitss. On parte 1o
des droits des femmes,
miliortion des conditions de
vie des lemmes. Pour mous, e
vid reste encore lalou an
Sénégal mbme ul, avee |-
ement des résex soclaus
fote ume ette smélioras
. L dhihat o s st e
it socirs, mais tout Je
monde o'y et pax. Quil '
gimse dhe vicks ou dank ros vio-
kenews comame Vexcsion, on
e serwibilise jamais asoz. Bt
on se rend eimple gue méme
bn déinition du vial par s loi
r'est pus lsen comprise par
les Séndzalsis [l sultit de vair
comment on déeril les vietl-
mes de viol mosment an en
parbe. Toul g, e'est pree que
ke feien dhe Jai oo wont pas
stomsibiles ot setils les magls-
trats of b avocsts b com
prennem. Do eoup, ['ohjeetif
quian &, c'est gu'en parkot de
viol, fon puisse parier de b
snction privue par 1 ki,
muis duns un langage accessi-
ble 4 tous. Qo pusse par-
ler des héngfices et avantuzes
det I prise en charge mertale
o midicale, de ce que ¢ava
apparter de postiif & une vie-
tiime de viol. On peut en par-
ler de différene -,
muls nous avans décidd de
parler de ce qui s passe nne
fols quet Faete o @i commis,
comment = pus ls priss en
charge mentale. Méme & on
e peut jamais guéris da viol,
au moins apprendre & vivie
aver.

parle de la femme, cest la
marmar, bn flle fac ik, la eopi-
ne qui ne sit s o quelle
veul, efe. Elle west Jumis
représentée sous les tralis
dupe fanme fone o gal it
se difendre. Nowm avans
vouly etvoyer un mesage
parce i foree d'deaiter des
messages négatifs et divalo-
risnts, g contritioe & fragili-
wer | fomame, §i aujourdtui
on peut jusser wn messige
surce que b loi dit e présoit
ce sexait bien. I ne fandmit
pas btre mupris o demain
Genji sorte un single swr le
Code de ln lumille paree que,
pour nous toujos dans
cette recherche de solutions,
il faut gque les (evimes
connsinmnt le cntan de oo
Code

Quel ext le message de

weeir v la den
viclerees hasbes it bo goiiee,
dea femmes mariées batiues
par leurs marix, tous oos
témalgnages de femmes qui
sexpriment sous ke comert
de Canonymt sr les résesux
soefunz, en tant quinrtists,
nous avons voulu préter
notse voix pour sensibilber
ot s poplatio stobgilal-
s, On s el compte qu'il v
s beuroup de lanme gul
vial a ésé erimi-

qua st v
ter plaine. M
lew fommes ne connaissent
s e comten de ba lai. Eton
sest dit qu'une persanne qui
sit ce que la lol a prévu
mand ses droils ne sant pas

«En tant gu'artistes, nous avons
voulu préter notre voix pour
sensibiliser toute la population
sénégalaises

gens puissent comprendre
que la i est L pour tout le
monde et st en faisant
un focussur bes femmes et les
enfants, Le projet 2 été soute-
s par|'African wormen dewe-
lopment fund {Awd()

Genji hip-hop est un
collectif qui organise le
Festival «Wakhal suny
bopps  qui veut dire
«Parler par nous-mi-

Est-oc que le fait que
cela soit Evoqué par dis
femmes peut changer b
portée du message 7

Le falt que des femmes en
parlent 8 un impaet. Ce sont
elles qui sublisent b vicls
ginbralement, B! o raums-
thung ot oette douleur [y
vent dtre rammés par wne
atro furme, Génénlement
duow bo hip-hop, quand an

mappi

Le message, c'est viziment
le contenn de La |
du 10 janvier
erminalisation du viol et de
lu pédophile m Séndgal. Le
refrain dit : « Dogna, dotou-
gnou nopple (Ca sulflt, now
wallans plus pous laire)
Clest déji une fagon de
demander sux victhmes de
wiol de ne peur she
dénoneer leur violeur, s
provhe gl palss dre, d's
voir ox courage et oett foroe
de continuer, de swoir qucl-
les rie sont pas sewles, qelles
auront des gens autour d'elles
pour les soutenir apris ls
dénonciation, jusqu'i ce que
L justice fasse son travail e
que si les fuits sont avérds,

que le vialer soit puni La Ik

est li et il faut Tappliquer.
et aussi une fagon de la-
cer un messuge & nos autark
tits, de leur denander de faire
valalr |a Jol quand il y 2 m
proces, quielles noublient
pas que porr une victime de
viol g prend du temp
Anndes parfois, avant qu
procis ne démarre, 1y &
beauczup de femps avant qoe
In victime o puisse #tre foue
sur lisue du proces. Et
entre-temyps, il pein se passer
beaucomp de chases, Nous,
cest vraiment des messages
que 'on 2 essayé de faire pos-
wer du clté des autorités
comme dis populitions.

«Le viol reste
encore tabou
au Sénégals

Des prajets en cours
pour Genji hip-hop 7
Actuelement, Genll et en
aln de sallser le projet
i st le rerforcenent de
eapudtis de ses membres en
gention de projets eulturds,
en graphisme, e marketing
digital, en smorsation et m
phote-wdéa, Ave le sien
de s Fondstion Heinrich
Rill, an 4 eiblé les aetivités
denl an a bessin pour conti-
ntser pitre travilel avor une
certaine amtonomie fech-
nigoe. B les sessions vont s
poursulvre jusquen aodL

Figure 2: Newspaper article featuring the President

of Gengi Hip-hop, Wasso Tounkara

In the last two years (2019/2020), 52% (33
organisations) have received some form of
award/recognition. The remaining 31
organisations  representing 48%  of
respondents have not received any
award/recognition during this period. The
analysis and findings presented in the
subsequent sections of this report will
provide insights into the type of recognition
grantees have received, when and who
gave them recognition, and the role AWDF
played in enabling them to be recognised.
This analysis is based on the 33 grantees
who have received some form of
recognition/award.
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'RANK ORDER PERCENTAGE TYPE OF RECOGNITION
- 79% Invited for a meeting/events
- 61% Public recognition by an influential member of
the community
61% Asked to represent community/local authority
in events/meetings
- 55% Asked to make a speech
- 52% Given a certificate of recognition
- 52% Given resources (Money, materials)
- 48% Invited to be a member of a Board/committee
- 45% Media recognition
7 39% Given a plaque
8 24% Other

This section of the report gives insight into the type of award or recognition received by
the grantees. Also, it shows whether the award(s)/ recognition received was by an
individual staff member, the organisation or both.

The table above shows the types and ranking of recognition received by grantees and the
percentage of respondents under each.

24% that received unique awards include:
¢ Invitation to give expert evidence in court and to apply for restricted tender.

o Three Badges of recognition were given to the entire HFAW team by global giving. In
addition, one of their staff members received an invitation to contribute to an
important magazine. The CEO also received an invitation for her story on ending
FGM to be highlighted, among others.
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¢ Invitation to submit a proposal for a conference based on our work on the Paris
Peace Forum to be held in November 2021. The proposal is under review.

« AWDF grantee based in Kenya won the best Non-Governmental Program on
Gender Equality in Kenya at the 2019 National Diversity and Inclusion Awards
& Recognition (DIAR Awards). This platform recognises individuals and
organisations in Kenya that are promoting diversity and inclusion. Their
Wasichana Africa Summit was also selected and named for the Hundred 2020
Global Collection, a platform recognising some of the world's most inspiring

education innovations.

Who received the recognition or reward

il .
THE DEPARTMENT OF GENDER.
ﬂ% 4 8DGs KENY A FORUM
= wand Of Recognition To
ELIZABETH KANGUTA

i
of your outstanding sUpPO
. appmulﬁ}a’\. fight against
GENDER BASED VIOLENCE
in Kaiado County.

Congratulations!

Figure 3: Plaque received by Elizabeth Kanguta
from the Governor of the County Government of
Kajiado, Kenya.

Concerning who (individual,
organisational or both), 21
organisations received both

organisational and individual
recognition. The staff of five
organisations received individual
recognition, and three organisations'
received organisational awards. Four
other organisations that indicated
that they had received recognition
did not respond to the question.



When the recognition was received

Organisations were asked to give details of the year they received the recognition. Out of
the 33 respondents, 26 provided the required details. Seven organisations did not
respond to the question. The analysis in this section is based on the 26 responses
received.

From the responses received, 15% (4 organisations) revealed that they received
recognition in 2019 when they received grants from AWDF whilst, 46% (12 organisations)
indicated that they received recognition after 2019, between 2020 and 2021. 38% (10
organisations) stated that they received their award in both 2019 and after.

WHEN THE RECOGNITION WAS RECEIVED

Figure 4: When recognition was received
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ROLE OF AWDF'S PARTNERSHIP IN
THE ACHIEVEMENT OF THE
RECOGNITION

The recognition survey report focuses on highlighting grantees achievements;
however, AWDF also uses the opportunity to track the difference our partnership with
organisations is making. 28 out of the 33 organisations who have received
recognition/awards acknowledged the contribution of AWDF's partnership. This was in
the form of grants awarded, capacity building, and profiling of grantees' work on the
AWDF website and social media pages.

A few anonymised grantees' responses on the specific role their partnership with
AWDF played are presented below.

e The capacity building and training initiatives availed by AWDF allowed visibility for
the beneficiaries and organisation. The project increased grassroots women's
confidence to take up positions in society, leading to their local, national and
international recognition.

e With the funding received from AWDF, we produced a documentary on the lived
experiences of female sex workers in the SWARM magazine. This spotlighted the
plight and resilience of the female sex workers' fraternity in the context of GBV in
Uganda and boosted the organisation's visibility and role in addressing GBV
iIssues.

e Through the grant and support of AWDF in 2019-2020, especially with COVID19,
the organisation communicated more efficiently with working women and the
violations they are experiencing in the private sector. We expanded and
established nine community protection units where their main roles revolved
around documenting violations through direct contact and virtual meetings,
counselling sessions, application and hotlines.

e The funding support and the profiling of our work on the AWDF website made this
recognition possible.



« The partnership with AWDF enabled us to carry out bottom-up media advocacy on
gender-based violence in communities leading to our recognition as leaders in
community development in Nigeria.

« The achievements that led to UN Women recognition are a result of the project that
AWDF supported.

The survey revealed that ten organisations still have live grants with AWDF and are
making new gains and sustaining old ones in movement building, women's economic and
labour rights, and contributing to shifts in behaviour and practices.

Finaicial-i

ommiting FAVAE Ty
wi-Parinershap &,
Ao teot Badldir
- 1

wianlolisbarntive  Lidegrity
celmitiatives:s

Website g + f oy
Fuuncing %“ d ; -

Fealures e o he g™ Futirsitay

Foar

Figure 5: Word cloud on the role of AWDF's Partnership



SUMMARY OF FINDINGS AND
CONCLUSION

Despite the challenges posed by the Covid-19 pandemic, especially in 2020, Grantee
partners between 2019 and 2020 have received recognition for their work.
Respondents are located in 21 African and 2 Middle Eastern countries. From
responses gathered, 33 (52%) respondent organisations have received some form of
recognition/award in the past two years (2019/2020). The majority ((79%) of
respondents were invited to attend a meeting/event. 61% received public recognition
by an influential community member and asked to represent their community/local
authority in events/meetings, respectively. 55% of respondents were asked to make a
speech, while 52% received a certificate of recognition and were given money and
other non-monetary resources. 48% were invited to be members of a
board/committee, while 45% were recognised in the media for their outstanding work
in women's rights. 39% revealed that they received a plaque, and finally, 24%
received unique awards such as an invitation to give expert evidence in court.

89% (25 organisations) of the 33 respondents who have received some form of
recognition/award expressed their profound gratitude to AWDF. They indicated that
their partnership with AWDF has been invaluable and has played a critical role in the
recognition/award they received.

It is evident that the women’s rights organisations are blazing the trail in their
respective constituencies with the support of the African Women’s Development Fund.
AWDF'’s goal is to resource African women rights organisations to reach their full
potential through funding and technical support. This has contributed to the
recognition received by these women’s rights organisations. Additionally, AWDF’s
goal to amplify grantees' work has become attainable due to grantees’ exceptional
work in their various constituents. This has given us information that we can use to
amplify their work, which is evident in this report.



